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Two studies tested how romantic ideal standards and their flexi-
bility are associated with relationship quality. In Study 1, indi-
viduals rated themselves and their ideal romantic partners on
three dimensions: warmth/trustworthiness, vitality/attractive-
ness, and status/resources. They then veported how flexible their
ideals were on each dimension and how closely their current part-
ner matched their ideal standards. Individuals who rated them-
selves higher on each dimension held higher ideal standards that
were less flexible and perceived higher relationship quality the
more their partners matched their ideals. This latter effect was
moderated by the flexibility of ideals on two dimen-
sions—warmth/trustworthiness and status/resources. In Study
2, members of dating couples veported their ideals, how closely
their partners matched their ideals, and their flexibility. People
were happier the move they matched their pariners’ ideals. Part-
ner discrepancy ratings once again mediated the link between
self-perceptions and perceived relationship quality for the
warmth/trustworthiness dimension.

How do people evaluate their intimate relationships?
What criteria do they use to make these judgments?
Recent research testing the newly developed Ideal Stan-
dards Model (see Fletcher & Simpson, in press; Simpson,
Fletcher, & Campbell, in press) has documented that
individuals who think their current partner/relation-
ship more closely matches their ideal partner/relation-
ship on different dimensions tend to be more satisfied
with their relationships (Fletcher, Simpson, Thomas, &
Giles, 1999). One goal of the present research was to test
whether the flexibility of ideal standards (i.e., the degree
to which individuals are willing to consider part-
ners/relationships that fall below their ideals) moder-
ates the relationship between ideal standards and rela-
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tionship judgments. A second goal was to assess the rela-
tionship between self-perceived attributes (i.e., one’s
own standing on relationship dimensions) and judg-
ments of relationship quality and to determine what fac-
tors mediate this link.

The Structure, Content, and Roles
of Ideal Standards

The Ideal Standards Model describes the structure,
content, and roles that ideal standards serve in romantic
relationships (for full accounts, see Fletcher & Simpson,
in press; Simpson et al., in press). The model contends
that ideal standards operate as chronically accessible
knowledge structures that contain three interrelated
components: images of the self, the ideal partner, and
the ideal relationship. Using an inductive approach,
Fletcher, Simpson, Thomas, and Giles (1999) developed
and validated a set of scales that measure ideal standards
in close relationships. Partner ideals were found to cen-
ter on three major dimensions (warmth/trustworthiness,
vitality/attractiveness, and status/resources), and rela-
tionship ideals consisted of two dimensions (intimacy/
loyalty and passion).

According to the model, comparisons between these
ideal standards and perceptions of the current partner
or relationship should serve three basic roles. The mag-
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nitude of the discrepancies between ideal standards and
perceptions of the current partner/relationship (here-
after referred to as partner discrepancies) allows individ-
uals to (a) estimate and evaluate the quality of their part-
ners and relationships (e.g., to assess the appropriate-
ness of potential or current partners/relationships), (b)
explain what happens in relationships (e.g., give causal
accounts explaining relationship satisfaction, problems,
or conflicts), and (c) regulate and make adjustments in
relationships (e.g., predict and possibly control current
partners/relationships). The model proposes that the
cognitive, affective, and behavioral consequences of
partner discrepancies should depend on which of two
basic motivational goals are dominant or salient at a
given point in time: the need for relationship enhance-
ment (or idealization) or the need to seek the truth and
strive for accuracy. In situations that encourage idealiza-
tion (e.g., when individuals are highly invested in and
committed to their current partners/relationships),
people should be motivated to decrease partner discrep-
ancies by changing their ideal standards, their percep-
tions of the current partner/relationship, or perhaps
both (see Simpson et al., in press). In contrast, condi-
tions that demand high levels of accuracy (e.g., when
individuals must decide whether to increase commit-
ment, when they meet attractive alternative partners, or
when serious relationship problems occur) should moti-
vate people to accept discrepancies at face value.

Although portions of the model remain speculative,
empirical support has been provided for some of its key
postulates. For example, the central prediction that indi-
viduals’ evaluations of their relationships should be
influenced by the size of partner discrepancies has been
supported in both cross-sectional research (Fletcher,
Simpson, Thomas, & Giles, 1999) and in longitudinal
research (Fletcher, Simpson, & Thomas, 1999). The
recent study by Fletcher, Simpson, and Thomas (1999),
which tracked the development of newly formed dating
relationships, also revealed that ideals and perceptions
of the current partner/relationship tend to be relatively
stable over time and that partner discrepancies appear
to influence relationship quality judgments over time,
but not vice-versa.

Flexibility Beliefs and Ideal Standards

Although people setideal standards, they are likely to
be flexible regarding their ideals. One way of under-
standing flexibility beliefs is in terms of Social Judgment
Theory (Sherif & Hovland, 1961). Ideal standards can be
viewed as similar to attitude anchors; the closer percep-
tions of the current partner match relevant anchors, the
more satisfied a person should be with his or her partner
and relationship. Flexibility beliefs reflect the amount of
discrepancy a person is willing to accept between current

perceptions and their ideal standards (i.e., their lati-
tudes of acceptance and rejection for the partner and
relationship). If a person is less flexible, his or her lati-
tude of acceptance should be narrow and the latitude of
rejection should be wide, making chronically large dis-
crepancies between partner perceptions and ideals
intolerable. Conversely, the latitude of acceptance
should widen when flexibility increases, rendering
larger discrepancies between partner perceptions and
ideals more tolerable.

Although not examining the flexibility of ideal stan-
dards per se, some research has found that individuals
display differential flexibility in different relationship
contexts. For example, Kenrick, Groth, Trost, and
Sadalla (1993) and Regan (1998a, 1998b) have found
that men and women tend to adopt more flexible rela-
tionship standards when evaluating potential partners
for short-term relationships than for more serious ones.
Even though men show more flexibility than do women
when contemplating short-term sexual relationships
(Buss & Schmitt, 1993), both genders want romantic
partners to match their ideal standards as closely as possi-
ble in long-term relationships. Individuals, then, seem to
adjust their flexibility in different contexts, but not their
ideal standards. Because this research asked individuals
to consider hypothetical relationships when making
their judgments, it does not address how flexibility
beliefs might affect perceptions of the partner and rela-
tionship in established relationships.

To illustrate the possible significance of ideal flexibil-
ity, consider two hypothetical relationships in which two
individuals think that their partners fall equally short of
their ideal standards, but one person has more flexible
standards. The person who is more flexible should be
more likely to maintain positive perceptions of his or her
partner and relationship over time given his or her
greater tolerance, whereas the less flexible person
should not be as accepting of his or her partner’s short-
comings. Thus, assessing the flexibility of ideals should
allow for more precise and specific predictions of per-
ceived relationship quality.

Self-Perceptions, Ideal Standards, and Flexibility

According to Baldwin (1992) and Bowlby (1982),
models of the self and models of others are intricately
related. Thus, if people have positive self-views, they tend
to have positive views of others. Extending this link, past
research has shown thatindividuals’ self-perceptions are
tied to images of an ideal partner (Hester, 1996; Murray,
Holmes, & Griffin, 1996) as well as to their willingness to
compromise these standards (Regan, 1998a, 1998b).
The Ideal Standards Model posits that links between
self-perceptions, ideal standards, and flexibility beliefs
should operate along the specific ideal dimensions dis-
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covered by Fletcher, Simpson, Thomas, and Giles (1999)
rather than in a global manner. For instance, an individ-
ual who perceives himself or herself as very warm, com-
municative, and trustworthy should set very high ideals
on this dimension and expect potential partners and
relationships to come close to his or herideal (i.e., he or
she should display low flexibility). Conversely, if the
same person perceives himself or herself as physically
unattractive, this person should have lower partner ide-
als on this dimension and adopt a more flexible attitude
concerning the extent to which his or her ideal has been
met. In light of this evidence, self-perceptions should be
related to the variability found in individuals’ ideals.

Two central predictions can be derived from this theo-
rizing. First, individuals who have more positive self-
perceptions and higher ideal standards should display
less flexibility regarding those specific ideals. Second,
flexibility beliefs should moderate relations between
partner discrepancies and relationship satisfaction. Spe-
cifically, people with higher flexibility should be more
satisfied with their relationships when faced with larger
partner discrepancies. On the other hand, people with
lower flexibility should be less satisfied.

The Self, Partner Discrepancies, and
Relationship Satisfaction

Previous work has shown that self-assessments, ideals,
and relationship satisfaction, when measured in a global
fashion, all tend to be positively correlated (Kenrick etal.,
1993; Murray & Holmes, 1997; Murray etal., 1996). How-
ever, the links among self-assessments, partner discrep-
ancies, and relationship satisfaction might operate dif-
ferently, depending on the specific dimensions that
people use to evaluate potential partners and relation-
ships (Simpson et al., in press). Fletcher, Simpson,
Thomas, and Giles (1999) found that individuals who
hold higher ideals on the warmth/trustworthiness
dimension report higher levels of relationship satisfac-
tion. However, correlations between ratings of the vitality/
attractiveness and status/resources ideal categories and
relationship satisfaction were low and nonsignificant.
We suspect there are two reasons for this. First, intimacy-
related ideals and perceptions in relationships tend to
be the most central and important factors that people
use to rate their partners in long-term relationships
(Fletcher, Simpson, Thomas, & Giles, 1999). Second,
vitality/attractiveness and status/resources represent
dimensions that tend to be more firmly grounded in
physical reality and, therefore, may be inherently less
ambiguous than are the (often more subjective) judg-
ments of warmth/trustworthiness. As a result, indi-
viduals may perceive their partners’ level of warmth/
trustworthiness as being more open to change and con-

trol than is true of their partners’ appearance or socio-
economic status.

We also postulated a specific mediation model to ex-
plain the link between self-perceptions and ratings of
relationship satisfaction. People with very positive self-
perceptions on the warmth/trustworthiness dimension
should be highly motivated to (a) create a partner and a
relationship that is warm and trustworthy and (b) ideal-
ize their partner/relationship by decreasing partner dis-
crepancies on this dimension, especially in situations
that promote the enhancing/idealization motive. Both
processes should result in more positive self-perceptions
on a given dimension, leading to smaller partner dis-
crepancies on that dimension, which, in turn, should be
associated with greater relationship satisfaction. Consis-
tent with this example and our previous rationale, we
predicted that such a pattern would emerge more
strongly for the warmth/trustworthiness ideal partner
dimension than for the other two dimensions. However,
we also expected that such a mediation model should
apply if any ideal dimension was significantly associated
with relationship satisfaction.

OVERVIEW AND STUDY 1

The above predictions were tested in two studies with
samples of people involved in heterosexual dating rela-
tionships. In each study, individuals’ ratings on the three
partner ideal standards, the flexibility of each ideal, each
partner discrepancy, self-perceptions on the items con-
tained in each ideal dimension, and perceived relation-
ship quality were assessed. Both studies used the three
partner ideal scales developed by Fletcher, Simpson,
Thomas, and Giles (1999): warmth/trustworthiness,
vitality/attractiveness, and status/resources. Study 1
assessed a sample of individuals involved in dating rela-
tionships, whereas Study 2 assessed a sample of dating
couples, enabling us to investigate dyadic effects that
could not be tested in the first study.

In Study 1, a pattern of significant and positive corre-
lations was predicted to emerge between (a) self-ratings
(on each ideal dimension), (b) ideal ratings on each
dimension, and (c) beliefs about the need for a close fit
between perceptions of the current partner and ideal
standards. In particular, we predicted that positive
self-perceptions would be related to both higher ideal
standards and less flexibility. In addition, people should
report less flexibility when they have higher ideal
standards.

Second, replicating Fletcher, Simpson, Thomas, and
Giles (1999), we predicted that greater relationship satis-
faction would be associated with perceptions of a closer
fit between ideals and perceptions of the current part-
ner. Third, we predicted that ideal flexibility would mod-
erate the relation between partner discrepancies and
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TABLE 1:  Means, Standard Deviations, and Reliabilities of the Ideal Scales and Relationship Quality Index: Study 1
M Reliability
Men Women t Men Women
Warmth/trustworthiness
Self-ratings 5.57 (0.75) 5.86 (0.57) 3,27k .90 .86
Ideal ratings 6.01 (0.64) 6.23 (0.49) 2. .87 .92 .88
Partner
discrepancies 5.91 (0.86) 5.94 (0.90) 0.32 .94 .94
Flexibility ratings 6.98 (1.27) 7.37 (1.16) 2.43%% .95 .95
Status/resources
Self-ratings 4.86 (0.92) 4.68 (0.77) -1.61 .88 .86
Ideal ratings 4.09 (1.09) 4.59 (0.94) 3. 78wk .88 77
Partner
discrepancies 5.81 (0.92) 5.67 (0.97) -1.09 91 .92
Flexibility ratings 5.23 (1.72) 6.06 (1.68) 3. 73wk .92 92
Vitality/attractiveness
Self-ratings 5.43 (0.76) 5.33 (0.70) -1.03 72 .66
Ideal ratings 5.49 (0.73) 5.45 (0.55) -0.40 .76 71
Partner
discrepancies 5.81 (0.79) 5.90 (0.89) 0.85 .79 77
Flexibility ratings 6.52 (1.22) 6.64 (1.21) 0.82 .83 .86
Relationship quality -0.28 (2.72) 0.20 (2.77) 1.35 .95 95

NOTE: Standard deviations appear in parentheses. Degrees of freedom for the independent sample ¢ tests were 237.

< 05, FEp < 01, FEEkp < 001,

relationship satisfaction. More precisely, greater flexibil-
ity of ideals should buffer relationship satisfaction when
discrepancies are large. In contrast, individuals with less
flexible ideals should be less satisfied when discrepan-
cies are large. Fourth, we predicted that partner discrep-
ancies would mediate the link between self-ratings and
relationship satisfaction, especially for the warmth/
trustworthiness dimension. Finally, although gender dif-
ferences were not the focus of the research, we tested for
gender differences in both studies.

METHOD

Participants

Study 1 included 239 introductory psychology stu-
dents at Texas A&M University (119 women and 120
men). Participants received partial course credit for
their participation. All participants were required to
have been dating someone for at least 3 months. The
mean length of relationships was 17.51 months (SD =
13.22 months). The average age of participants was
19.52 (SD=1.61) and 18.50 (SD = .84) years for men and
women, respectively.

Procedure

Between 10 and 20 participants reported to an experi-
mental room. The experimenter explained that the
study was about the self, current dating partners, and

current relationship perceptions and that they would
answer a number of questionnaires regarding these per-
ceptions. Participants were then seated apart from each
other and given a packet that included the question-
naires, an informed consent form, and instructions.
Each participant was asked to read and sign the
informed consent form and to carefully read the instruc-
tions prior to answering the questions. Each packet con-
tained an identification number, and participants were
told not to put their name on any materials. The ques-
tionnaires were embedded and intermixed within a
larger set of questionnaires. When participants had com-
pleted the questionnaires, they sealed their packet and
were then thanked and debriefed.

Materials

Ideal scales. Fletcher, Simpson, Thomas, and Giles’s
(1999) three ideal partner scales were used to assess par-
ticipants’ conceptions of their ideal partner. Participants
rated the degree to which several individual and inter-
personal traits accurately described their ideal partner
on 7-point Likert-type scales (1 = strongly disagree, 7 =
strongly agree). The scales contain three dimensions:
warmth/trustworthiness (20 items; e.g., understanding,
kind, warm), vitality/attractiveness (16 items; e.g., out-
going, active lifestyle, sexy), and status/resources (7 items;
e.g.,successful, financially secure, dresses well). All items
within each dimension were then averaged, with higher
scores representing more positive images of ideal



Campbell et al. / IDEALS, THE SELF, AND FLEXIBILITY 451

partners. Means and internal consistencies for these
(and all other) scales are displayed in Table 1.

Self-ratings. Participants rated themselves, compared
with others of the same gender, on the same attributes
contained in the ideals scales on 7-point Likert-type
scales (1 = I score much lower on this attribute, 7 = I score much
higher on this attribute). All items within each dimension
were then averaged, with higher scores indicating more
positive self-images relative to others of the same gender.

Partner discrepancies. Participants compared their cur-
rent partner relative to their ideal partner on the same
attributes (i.e., how much does the current partner
match a given attribute of the ideal partner).' Responses
were made on 7-point Likert-type scales (1 = does not
match my ideal at all, 7= completely matches my ideal ). Within
each dimension, all items were averaged. High scores
indicated that the current dating partner closely
matched the respondent’s ideal on a given dimension,
and low scores indicated that the match was poor.

Ideal flexibility. The items on the Fletcher, Simpson,
Thomas, and Giles (1999) scales were then used to assess
how flexible each participant was with respect to dating a
person who did not match his or her ideal partner on
that attribute. Specifically, participants were asked to
“think about your ideal partner once again. Think about
the extent to which a romantic partner (e.g., a person
you might want to date) would have to match your ideal
partner in order for you to have a successful and happy
relationship with the potential romantic partner.” Partic-
ipants responded on 10-point Likert-type scales (0= 0%
to 10 % of my ideal partner, 9 = 91 % to 100 % of my ideal part-
ner). Scores were averaged within each dimension, with
higher scores reflecting more rigid standards (i.e., less
flexibility).

Relationship quality. Three measures were used to
assess the general quality of participants’ relationships:
Hendrick, Hendrick, and Adler’s (1988) Satisfaction
Scale, Rubin’s (1970) Love Scale, and Lund’s (1985)
Commitment Scale. Cronbach’s alphas ranged from .86
to .92 for men and women on these three measures. All
three measures were highly correlated (for both men and
women, rs ranged from .74 to .79). Moreover, principal-
axis factor analyses conducted separately on men and
women indicated that all three measures loaded highly
on one factor. Therefore, the scale scores were standard-
ized (using zscore transformations) and then aggre-
gated, with higher scores representing more positive
perceived relationship quality. This index was labeled
“relationship quality.”

To control for general perceptions of the partner
and relationship, participants also completed scales
assessing their CL and CLalt (Simpson, 1987). These

scales were included to determine whether the pre-
dicted effects (particularly those involving partner
discrepancies) would remain reliable after controlling
for these global perceptions. If partner discrepancies are
an independent construct, they should be independent
predictors.

RESULTS

Means, standard deviations, and Cronbach’s alphas
for all scales are reported in Table 1. The internal consis-
tencies of each scale were acceptable for both genders,
ranging between .66 and .95. Using independent-groups
¢ tests, five gender differences emerged. Women rated
themselves higher on the warmth/trustworthiness
dimension than did men. Women also envisioned their
ideal partner as being more warm and trustworthy than
did men, and they reported being less flexible on this
dimension than men. In addition, women desired an
ideal partner who had more status and resources than
the ideal partner endorsed by men, and they reported
being less flexible with respect to this dimension than
men.

Self, Ideals, and Flexibility

The correlations between self-ratings, ideal stan-
dards, and perceived relationship quality are presented
in Table 2. Tests of independent correlations indicated
no significant gender differences in the correlations;
therefore, the correlations are calculated across the
entire sample. The results were consistent with predic-
tions. First, for each dimension, more positive self-ratings
were associated with significantly higherideal ratings (M
r=.44). Second, higher self-ratings on each dimension
were associated with significantly less flexibility (M r =
.42). Third, higher ideal standards were associated with
significantly reduced flexibility regarding those ideals
(Mr=.48).

Flexibility as a Moderating Variable

To test whether partner discrepancies predicted per-
ceived relationship quality, and to test whether flexibility
of ideal standards moderated this relationship, hierar-
chical multiple regression analyses were performed sep-
arately for each of the ideal dimensions. In each analysis,
the dependent variable was perceived relationship qual-
ity. All predictor variables were standardized prior to the
analyses (Aiken & West, 1991). The predictor variables
in all analyses were partner discrepancies, ideal flexibil-
ity, and gender (coded as 0 for women and 1 for men).
Each possible two-way interaction as well as the three-way
interaction also were entered as predictors. There were
no effects for gender in any of the analyses; therefore,
gender is not discussed further.



452

PERSONALITY AND SOCIAL PSYCHOLOGY BULLETIN

TABLE 2:  Zero-Order Correlations Between the Ideals Scales and Relationship Quality: Study 1
1 2 3 4 5 6 7 8 9 10 11 12 13
Warmth/trustworthiness
1. Self-ratings —
2. Ideal ratings BTk
3. Flexibility ratings B N
4. Partner discrepancies ~ .41%%% 3]k Gk
Status/resources
5. Self-ratings PRI Vi ) I L
6. Ideal ratings 4 23wk 13%% 06 28—
7. Flexibility ratings JQEk PR 4@k Gk 3wk Gk
8. Partner discrepancies ~ .24%¥¥  22%#k - Fodeek - fZcick - ok 08 24w
Vitality/attractiveness
9. Self-ratings ATEEE QR 9@k 93k 4BwEk (5 12 .09 —
10. Ideal ratings B ROk 9FkEx  16¥¥  24%wk  JgEwx JQwEE (b AR —
11. Flexibility ratings BQdk QY dsek Qe gk Qe Qe Qe ek gk gk
12. Partner discrepancies — .44%%% = Q7#k%  gguik  JQuik - gguwik () 7R GhHAE Q4kik 9k gk
13. Relationship quality 28FEE - o wwk 9F%Ex - 68%¥*  15¥¥ 05 .08 A49%FEE 09 -.04 B I

NOTE: Correlations are calculated across the entire sample.
#Hp <05, FEp < 0],

Displayed in Table 3 are the regression coefficients
for the analyses on each dimension. For each dimension,
a significant main effect of partner discrepancy
emerged, indicating that perceived relationship quality
scores were higher when smaller discrepancies were per-
ceived and lower when larger discrepancies were per-
ceived. There was also a marginally significant effect of
flexibility for the vitality/attractiveness dimension,
revealing that people with more stringent (i.e., less flexi-
ble) standards reported lower perceived relationship
quality. The interaction between partner discrepancies
and flexibility (which tests the moderating hypothesis)
was marginally significant for the status/resource
dimension and significant for the warmth/trustworthi-
ness dimension. The pattern of the interaction was very
similar for both dimensions; therefore, only the interac-
tion for the warmth/trustworthiness dimension is pre-
sented in Figure 1. As predicted, people reported higher
perceived relationship quality when they had smaller
partner discrepancies, especially when they were less
flexible. Larger partner discrepancies were related to
lower perceived relationship quality, especially when
people were less flexible.

Alternate Explanations

Given the positive correlations between ideal stan-
dards and the flexibility of ideals (see Table 2), it might
be argued that the absolute level of ideal standards, and
not their flexibility per se, is responsible for the main
effects and interactions reported above. Similar argu-
ments could be made for the self-ratings, given their
large correlations with both flexibility and ideals. There-
fore, both ideals and self-ratings were entered as
covariates in the above analyses to determine whether

(a) the main effects of partner discrepancies would
remain and (b) flexibility of ideal ratings would uniquely
moderate the association between perceived partner dis-
crepancies and perceived relationship quality. For both
the status/resources and the warmth/trustworthiness
dimensions, controlling for ideal and self-ratings did not
alter the significance or the strength of the interactions
reported above. Furthermore, the main effect of partner
discrepancies remained significant in these analyses and
also for the vitality/attractiveness dimension. In addi-
tion, this pattern of results remained when the interac-
tion between ideal standards and partner discrepancies
was controlled.

It is also possible that the partner discrepancy mea-
sure is confounded with global perceptions of partners
and relationships. If so, the results that emerged would
not be uniquely related to partner discrepancies per se.
Thus, we also conducted the above analyses controlling
for participants’ self-reported CL and CLalt. None of the
reported effects significantly changed when these scales
were controlled.

Partner Discrepancies as a Mediating Variable

To test our prediction that partner discrepancies
should mediate the relation between self-perceptions
and perceived relationship quality, a number of condi-
tions must be met (Baron & Kenny, 1986). Self-perceptions
need to be significantly correlated with perceived rela-
tionship quality. This condition is met for both the
warmth /trustworthiness and the status/resources
dimensions but not for the vitality/attractiveness dimen-
sion (see Table 2). Self-perceptions also must be signifi-
cantly correlated with partner discrepancies (i.e., the
mediator), and partner discrepancies must predict
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TABLE 3:  Unstandardized Regression Coefficients of Ideals and
Flexibility on the Relationship Quality Index: Study 1
Semipartial
correlation
Dimension b t (squared)
Vitality/attractiveness
Partner discrepancies 1.89 7 25 42 (.18)
Flexibility -0.49 —1.92% .14 (.02)
Interaction 0.05 <1.0 .03 (.001)
Status/resources
Partner discrepancies 1.59 6.01 %% .35 (.12)
Flexibility -0.21 <1.0 .10 (.01)
Interaction 0.48 1.85* .10 (.01)
Warmth/trustworthiness
Partner discrepancies 2.19 10.46%%*% .50 (.25)
Flexibility -0.20 <1.0 .10 (.01)
Interaction 0.57 3,38k .17 (.03)

p< 10,5 p < 01, #55p < 001,

perceived relationship quality, controlling for self-
perceptions. Figure 2 illustrates the mediation model
tested for the warmth/trustworthiness and the status/
resources dimensions. As can be seen, all of the condi-
tions for mediation were present, and the coefficient
from self-perceptions to perceived relationship quality
dropped to zero when partner discrepancies were
entered into the equation. According to Sobel’s test for
determining the significance of a product path (see
Baron & Kenny, 1986), both indirect effects of self-
perceptions on perceived relationship quality were sig-
nificant, z = 6.18, p < .01, for warmth/trustworthiness,
and z = 4.41, p < .01, for status/resources, respectively.
Thus, as predicted, partner discrepancies fully mediated
the relation between self-perceptions and perceived
relationship quality on these two ideal dimensions.

DISCUSSION

The results of Study 1 largely confirmed our predic-
tions. First, we found a set of positive correlations within
each ideal dimension between self-perceptions, the level
of ideal standards, and the extent to which ideals were
flexible. Second, the flexibility of individuals’ ideals mod-
erated the relation between partner discrepancies and
perceived relationship quality for two of the three dimen-
sions (status/resources and warmth/trustworthiness).
Third, partner discrepancies fully mediated the link
between self-perceptions and ratings of relationship
quality for these two ideal dimensions.

These results replicate previous findings that smaller
partner discrepancies predict more positive perceived
relationship quality (Fletcher, Simpson, Thomas, &
Giles, 1999). However, they also indicate that flexibility
of ideals is an important moderating variable. Spe-
cifically, people with more flexible ideals were more sat-

----- high flexibility

tow flexibility

Relationship (Quality

-2 -1 0 1 2
Degree to Which Partner Matches Ideals (z scores)

Figure 1

Interaction of partner discrepancies and ideal flexibility
on the warmth/trustworthiness dimension: Study 1.

isfied with their relationship when they were confronted
with large partner discrepancies than were less flexible
people. In contrast, those with less flexible ideals were
less satisfied when partner discrepancies were larger.
Having more flexible ideals may allow people to be less
critical of and less concerned about relatively large dis-
crepancies that exist between current perceptions and
ideals, permitting them to sustain more positive relation-
ship perceptions. This pattern of results remained signif-
icant when measures of CL and CLalt (i.e., global per-
ceptions of the partner/relationship) were controlled.

The results of Study 1 also are consistent with the pos-
tulate that self-perceptions might anchor the formation
of related ideals and flexibility of ideals. Individuals with
more positive self-perceptions on a given dimension
should be able to set their ideals at higher levels and
demand that their prospective partners come reasonably
close to meeting their ideals. In addition, we found sup-
port for a model in which more positive self-perceptions
are related to lower partner discrepancies, which, in
turn, is related to higher relationship satisfaction.

However, not all of the results of Study 1 supported
our predictions. Specifically, there was no evidence that
flexibility of ideals moderated the link between partner
discrepancies on vitality/attractiveness and perceived
relationship quality. Moreover, we examined only one
partner in each relationship in Study 1, which limits the
way in which the Ideal Standards Model can be tested.
Therefore, in Study 2, we sought to replicate the pattern
of findings obtained in Study 1 and assessed the percep-
tions of both members of each dating couple.

STUDY 2

In Study 2, associations between ideal partner stan-
dards, ideal flexibility, and perceived relationship qual-
ity were examined in both members of dating couples to



454 PERSONALITY AND SOCIAL PSYCHOLOGY BULLETIN

Perceived Ideal-

Partner Matching GR*H*

S Rl \
Self-Ratings: /
Warmth/Trust-
worthiness (.28%*%) .00 > ) .

Relationship
uali

Self-Ratings: > Quality
Status/Resources (.15%*%) _ 01

‘32***

Perceived Ideal-
Partner Matching

Figure 2  Mediation model: Study 1.
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investigate the interdependence that exists between
partners with respect to their ideal standards and rela-
tionship evaluations. Using new data analytic proce-
dures (the Actor-Partner Interdependence Model
[APIM] (Kashy & Kenny, in press), we wanted to test how
being perceived as falling short of (vs. closely matching)
a partner’s ideal standards affects an individual’s own
assessment of relationship quality.

Study 1 confirmed that smaller partner discrepancies
predicted more positive perceptions of the relationship.
However, people also may evaluate the quality of their
relationships by how closely they match their partner’s
ideal standards. Murray et al. (1996) have found that
both dating and married people’s reports of relationship
satisfaction are related to how positively or negatively
their partners viewed them (see also Sternberg & Barnes,
1985). Thus, people may use information concerning
how their partners perceive them when evaluating the
quality of their current relationship. According to the
Ideal Standards Model, people should evaluate the qual-
ity of their relationships based on how closely their part-
ners match their own ideal standards and also (inde-
pendently) on how closely they match their partner’s
ideal standards.

The APIM estimates both the effect that one person’s
predictor variable score has on his or her own outcome
variable score (known as the “actor” effect) as well as the
effect that one person’s predictor variable score has on
his or her partner’s outcome variable score (known as
the “partner” effect). The APIM makes the assumption
that the data from the two couple members are notinde-
pendent and therefore treats dyad rather than individ-
ual as the unit of analysis. Actor and partner effects can
be estimated using a number of analytic methods, butin

the present study we used the pooled-regression proce-
dure (for a full account of this and other methods for
estimating actor and partner effects, see Kashy & Kenny,
in press).

In the APIM, actor and partner effects are estimated
simultaneously, controlling for each other. This control
is important because the variance in relationship satis-
faction associated with one’s own partner discrepancy is
removed before his or her relationship satisfaction is
predicted by how closely this person matches his or her
partners’ ideals. The actor effects, therefore, resemble
the effects obtained by more traditional analytic
approaches, but they control for the potential influence
of the partner. The partner effects directly model the
interdependence that exists between relationship
partners.

To demonstrate actor and partner effects in relation-
ships, consider a hypothetical relationship between John
and Mary. John may perceive Mary as closely approxi-
mating his ideal partner. This low partner discrepancy
should make John feel satisfied with his relationship
(i.e., an actor effect). In addition, the low discrepancy
between John’s perceptions of Mary and his ideal stan-
dards might affect Mary’s happiness—she should report
greater relationship quality the more John’s perceptions
of her match his ideals (i.e., a partner effect).

Using the APIM, we predicted that both actor and
partner effects should be found with partner discrep-
ancy ratings on the three ideal dimensions in Study 2.
For example, the male partner in each relationship
should be more satistied the more he perceives that his
female partner matches his ideals, and the female part-
ner should be more satisfied the more he thinks she
matches his ideal standards. The actor effects should
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TABLE 4:  Means, Standard Deviations, and Reliabilities of the Ideal Scales and Relationship Quality Index: Study 2
Mean Reliability
Men Women t Men Women

Warmth/trustworthiness

Self-ratings 5.56 (0.69) 5.68 (0.69) 1.41 .90 91

Ideal ratings 5.98 (0.58) 6.31 (0.47) 4. 77k .92 .90

Partner discrepancies 5.94 (0.84) 6.01 (0.88) 0.73 .95 .96

Flexibility ratings 7.13 (1.15) 7.50 (1.19) 2.37#% .95 .96
Status/resources

Self-ratings 4.81 (0.88) 4.70 (0.71) -1.03 .87 .86

Ideal ratings 4.27 (0.99) 4.79 (0.96) 4. 25 %% .85 .86

Partner discrepancies 5.68 (1.02) 5.77 (0.86) 0.82 93 .92

Flexibility ratings 5.51 (1.62) 6.09 (1.68) 2.85%%* 93 93
Vitality/attractiveness

Self-ratings 5.24 (0.71) 5.04 (0.72) =239k .76 .55

Ideal ratings 5.39 (0.63) 5.42 (0.66) 0.41 73 .79

Partner discrepancies 5.64 (0.91) 5.83 (0.78) 1.87* .83 .82

Flexibility ratings 6.55 (1.23) 6.43 (1.40) -0.73 .82 .76
Relationship quality -0.10 (2.69) 0.10 (2.50) 0.94 93 92

NOTE: Standard deviations appear in parentheses. Degrees of freedom for the matched pairs ¢ tests were 103.

< 10, #p< 05, #p < 01, F6kp < 001,

conceptually replicate the results obtained in Study 1,
whereas the partner effects are unique to this approach
in Study 2.

Another major aim of Study 2 was to replicate some of
the major findings of Study 1. First, we predicted that
ideal flexibility should once again moderate the associa-
tion between partner discrepancies and perceived rela-
tionship quality, along the same lines as previously
described.

Second, we tested the mediation model outlined in
Study 1 once again, but this time with both relationship
partners. We predicted that more positive self-perceptions
would be associated with lower partner discrepancies,
which in turn should produce greater perceived rela-
tionship quality. However, by using couples, we could
control for and assess the effects of couple interdepen-
dence. We did this using Structural Equation Modeling
(SEM), which, for example, allows male self-perceptions
and partner discrepancies to be controlled for while
assessing the impact of female judgments on the same
dimensions. SEM also permits the analysis of paths that
cross from one gender to the other. This not only allows
for the replication of the APIM results but provides a way
of testing whether self-perceptions are related to partner
discrepancies.

METHOD

Participants

The study included 104 heterosexual dating couples.
Atleast 1 member of each dyad was enrolled in introduc-

tory psychology at Texas A&M University and received
partial course credit for his or her participation. The
average length of relationships was 17.50 months (SD =
18.04 months).

Procedure

Both members of each dating couple reported to an
experimental room. Couples were told that they would
be asked to complete questionnaires regarding how they
perceive themselves, their current relationship, and
their current dating partner. It was explained that all
responses were confidential and that their responses
would not be revealed to anyone, including their dating
partners. Each partner was then escorted to a private
room to ensure that partners could not communicate
while completing the survey. After completion, both
partners were thanked for their participation and
debriefed.

Materials

The same materials used in Study 1 were adminis-
tered in Study 2. As in Study 1, scales were embedded
within a large battery of questionnaires. For the three
relationship quality measures (i.e., satisfaction, love, and
commitment), Cronbach’s alphas ranged from .82 to .92
for both men and women. All three measures were
highly correlated (for both men and women, rs ranged
from .61 to .74). Principal-axis factor analyses conducted
separately on men and women once again indicated that
all three measures loaded highly on a single factor.
Therefore, items from each scale were standardized
(using zscores) and aggregated, with higher values indi-
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TABLE 5:  Zero-Order Correlations Between the Ideals Scales, Relationship Quality, and Partners’ Ratings: Study 2
1 2 3 4 5 6 7 8 9 10 11 12 13
Warmth/trustworthiness
1. Self-ratings 15
2. Ideal ratings A
3. Flexibility ratings AFrE 460 14
4. Partner
discrepancies A2HE - Bhwwk gk 43
Status/resources
5. Self-ratings BT 9fHEE 9RwEE - 9wk 03
6. Ideal ratings 267 49%Ex 93%k 1] A43%EE - 16%
7. Flexibility ratings Bl 9@ FlAckk 7R g4k 4Rk 18%
8. Partner
discrepancies A4k BhRRk gkl B 98k Q] wkk gk 23k
Vitality/attractiveness
9. Self-ratings Bk [k QQudsk kel gk Qpdeiek  BFeiok Qg G(pkekok
10. Ideal ratings .09 A7 .06 .08 .04 Aqrwr o 15%x 07 B0FEE 24
11. Flexibility ratings A7 10 A3FFx 10 A7 Qg gk ] 3 BOFEE phEEE 9 w*
12. Partner
discrepancies B8k QpHEE  Q6%HE  6oFEE  22%k 16 20%k 73wk ohkEE 13 A8E 21
13. Relationship quality .27#%%  24##%  9h#ik  GFkk (04 -.05 .05 S1FFx .09 .03 12 A1EwE B

NOTE: Correlations are calculated across the entire sample. Correlations between partner’s ratings appear along the diagonal.

#p< .10, #p< 05, % p < 01,

cating greater perceived relationship quality. As in Study
1, this scale was labeled “relationship quality.” Means and
internal consistencies for this and all of the ideal scales
are presented in Table 4.

Participants also rated their partners on the items
contained in Murray et al.’s (1996) Interpersonal Qual-
ity Components Scale. This scale assesses global evalua-
tions of the partner. These partner ratings were included
to determine whether the predicted actor and partner
effects were independent of how people generally view
their partners.

RESULTS

The means, standard deviations, and Cronbach’s alphas
for the ideals scales and the perceived relationship qual-
ity index are shown in Table 4. Similar to Study 1,
women’s standards for an ideal partner on the
warmth/trustworthiness dimension were higher than
they were for men, and women reported being slightly
less flexible on this dimension than did men. Similarly,
women’s standards for an ideal partner on the status/
resources dimension were higher than they were for
men, and women also reported being less flexible than
men. For the vitality/attractiveness dimension, men
rated themselves higher than did women, and women
reported that they perceived their partners as matching
their ideals on this dimension slightly more than did
men, although this effect was only marginally
significant.

Self, Ideals, and Flexibility

Similar to Study 1, correlations were calculated
between self, ideal partner standards, flexibility, and
partner discrepancy ratings. These correlations are pre-
sented in Table 5. Tests of dependent correlations indi-
cated no significant gender differences. Therefore, the
correlations below the diagonal in Table 5 are calculated
across the entire sample, whereas the diagonal contains
the correlations between partners. Replicating results
from Study 1 across gender and dimension, people with
more positive self-ratings set higher ideal standards (M r=
.40), and they are also less flexible regarding the size of
the discrepancy they are willing to accept (M r = .44).
Furthermore, people who hold higher ideal standards
are less flexible regarding those standards (M r=.49).

Actor and Partner Effects

For the next set of analyses, the APIM (Kashy &
Kenny, in press) was used to predict perceived relation-
ship quality separately for each ideal dimension. A hier-
archical regression procedure was used to estimate the
actor and partner effects. The predictor variables
included partner discrepancy ratings, ideal flexibility,
and the interaction between partner discrepancies and
ideal flexibility. Gender also was included as a predictor,
as were the interactions involving gender and each of the
above variables. All predictor variables were standard-
ized prior to these analyses, based on means and stan-
dard deviations calculated for the entire sample aver-
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aged across gender. The dependent variable in all
analyses was perceived relationship quality. The actor
and partner effects estimated in this model are unstan-
dardized regression coefficients. Therefore, each coeffi-
cientrepresents the amount of change in perceived rela-
tionship quality given a 1 standard deviation change in
the predictor variable. There were no gender differ-
ences; therefore, gender is not discussed further. Results
for each dimension are presented in Table 6.

A significant actor effect of partner discrepancy
emerged for each dimension, suggesting that perceived
relationship quality scores were higher for individuals
who perceived that their partners matched their ideals.
There was also a significant actor effect for flexibility for
the vitality/attractiveness dimension, suggesting that
people with more stringent standards on this dimension
were less satisfied. The actor effect interaction between
partner discrepancies and flexibility was significant for
both the vitality/attractiveness dimension and the
warmth/trustworthiness dimension. The patterns of
the interactions are nearly identical to those found in
Study 1 (see Figure 1). As predicted, people reported
greater relationship quality when their partners more
closely matched their ideals, especially when they were
less flexible. When the discrepancies were large, per-
ceived relationship quality was low, particularly when
people were less flexible. Unlike Study 1, however, the
interaction was significant for the vitality/attractiveness
dimension rather than the status/resources dimension.

The predicted pattern of partner effects also
emerged. For each dimension, people reported lower
perceived relationship quality the more they failed to
match their partner’sideals and significantly higher per-
ceived relationship quality the more closely they
matched their partner’s ideals. Controlling for the actor
effects, then, individuals’ perceived relationship quality
was influenced by how they compared to their partners’
ideal standards.

Alternative Explanations

As in Study 1, it is possible that the partner discrep-
ancy ratings are confounded with global partner percep-
tions. That is, people who have more positive impres-
sions of their partners may report smaller discrepancies,
and vice versa. Partner perceptions, therefore, and not
partner discrepancies, may be responsible for the
reported results. To discount this possibility, partner rat-
ings were controlled in all of the above analyses. Out of
the nine significant effects reported in Table 6, only two
became nonsignificant when partner ratings were con-
trolled: the partner effects for vitality/attractiveness and
status/resources on the partner discrepancy measure.

TABLE 6:  Actor-Partner Results: Study 2
Dimension Actor Partner SE R?
Warmth/trustworthiness
Partner discrepancies 1715 Bk 17 .32
Flexibility ratings -0.11 -17 .16 .02
Partner Discrepancies
Flexibility 0.27+* .18 13 .03
Vitality/attractiveness
Partner discrepancies 1.43%8%  46%+k 17 .26
Flexibility ratings -0.33%%  —26 .16 .02
Partner Discrepancies
Flexibility 0.35%* 13 14 .03
Status/resources
Partner discrepancies 1,045 48%kk 17 13
Flexibility ratings 0.03 -.05 17 .01
Partner Discrepancies
Flexibility 0.19 A1 17 .02

NOTE: Actor and partner effects are reported as unstandardized re-
gression coefficients. R?is the proportion of variance accounted for by
both the actor and partner effects.
D <05, FFEp < 0L, FEEFp <001,

Mediation Model

We again tested to see whether partner discrepancies
mediated the link between self-perceptions and per-
ceived relationship quality. Self-perceptions were signifi-
cantly related to perceived relationship quality for the
warmth/trustworthiness dimension, making this the
only dimension to consider for mediation analyses
(Baron & Kenny, 1986). The model that was tested is dis-
played in Figure 3. The EQS Structural Equation
Modeling program was used to test the model (Bentler,
1995). New to this model are the paths from each part-
ner’s self-perceptions to each other’s partner discrep-
ancy ratings and the paths from the latter ratings to each
other’s ratings of perceived relationship quality. All of
the paths were set to be equal across gender.” In addi-
tion, the errors for partner discrepancy ratings and per-
ceived relationship quality were allowed to correlate
between partners. The significance of the test statistics
was based on the number of couples in the sample. A
nonsignificant chi-square value and a comparative fit
index (CFI) value greater than .90 signify good model fit
(Hu & Bentler, 1995).

The model fit very well, 2(7, N=104) =10.69, p=.15,
ns, CF1=.98. Specifically, more positive self-ratings were
related to smaller partner discrepancies, and smaller
partner discrepancies predicted higher perceived rela-
tionship quality. The paths from self-perceptions to per-
ceived relationship quality, however, dropped to zero
when partner discrepancy ratings were included.
According to Sobel’s test (see Baron & Kenny, 1986), the
indirect effects of self-perception on perceived relation-
ship quality were significant for both men and women, z=
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Figure 3  Mediation model: Study 2.

NOTE: Values are standardized EQS coefficients. Coefficients in parentheses are the values when partner discrepancies are not controlled.

resents the error term for each variable.
*rp <05, FHEp < 01

5.68, p<.01. Similar to Study 1, partner discrepancy rat-
ings completely mediated the relation between self-
perceptions and perceived relationship quality. In addi-
tion, individuals also reported smaller partner discrep-
ancies when their partners saw themselves as scoring
high on these attributes. Furthermore, paralleling the
partner effects estimated by the APIM, individuals
reported greater relationship quality if they more closely
matched their partner’s ideals.

DISCUSSION

The APIM analyses yielded both actor and partner
effects. As predicted, the actor effects replicated the
results of Study 1. In particular, the degree to which indi-
viduals perceived that their partners matched their ide-
als on each dimension predicted perceived relationship
quality. Of importance, these effects remained signifi-
cant when perceptions of the partner were controlled,
suggesting that the partner discrepancy measure is not
strongly confounded with overall partner perceptions.
This pattern of results, therefore, replicated across two
independent data sets using two different data analytic
methods.

The prediction that ideal flexibility would moderate
the relation between partner-ideal matching and per-
ceived relationship quality was partially supported in
Study 2.

As in Study 1, an interaction emerged for the
warmth/trustworthiness dimension. It also emerged for
the vitality/attractiveness dimension in Study 2 but not
for the status/resources dimension (recall that this

“ »

e’ rep-

interaction occurred for the status/resources and not
the vitality/attractiveness dimension in Study 1). Fur-
thermore, no gender differences were found, suggesting
that these effects apply to both partners in a relationship.
Thus, regardless of an individual’s gender, ideal stan-
dards are related to perceived relationship quality, and
flexibility moderates this relationship most robustly for
the warmth/trustworthiness dimension. These interac-
tions also remained significant after controlling for part-
ner perceptions. However, these interactions emerged
only as actor effects. It may be easier to infer a partner’s
ideal standards or evaluate where one falls relative to a
partner’s ideal standards than it is to infer the partner’s
degree of flexibility. This could explain why partner
effects were not found for this interaction.

The moderation effects may have been more robust
for the warmth/trustworthiness dimension because these
traits are linked to relationship satisfaction at all stages
and periods of relationship development (see Brehm,
1992, for a review). Attributes associated with warmth
and trustworthiness are central to the development
and maintenance of intimacy in nearly all relationships.
In addition, individuals may focus more on vitality/
attractiveness attributes at the beginning of most rela-
tionships (Brislin & Lewis, 1968; Byrne, Ervin, &
Lamberth, 1970; Tesser & Brodie, 1971). Because most
of the participants in this study were involved in
long-term relationships and had not yet accumulated
much status or resources, these dimensions may have
been less important to perceptions of relationship qual-
ity than the warmth/trustworthiness dimension.



Campbell et al. / IDEALS, THE SELF, AND FLEXIBILITY 459

Most important, the predicted partner effects
emerged in Study 2. People who fell short of their part-
ner’s ideals reported less relationship quality than did
those who more closely matched their partner’s ideals.
This pattern of results was found for each of the three
ideal dimensions. This suggests that individuals not only
may use their ideal standards to evaluate their partners
and relationships (i.e., actor effects) but that perceived
relationship quality also is uniquely affected by the
degree to which individuals favorably compare with their
partners’ ideal standards (i.e., partner effects). After
controlling for partner ratings, the partner effect for the
warmth/trustworthiness dimension remained signifi-
cant. As discussed previously, this dimension tends to be
important at all stages of relationship development;
therefore, it is not surprising that the partner effects for
this dimension are most robust when controlling for
global partner perceptions.

The partner effects capture what happens when a per-
son does not meet his or her partner’s ideal standards,
controlling for the actor effects. For example, if a man
perceives that he is not meeting his partner’s ideals, he
may feel threatened and insecure in the relationship and
his relationship satisfaction may gradually decline.
Although the partner effects were consistent across all
three dimensions, we still do not know how the process
works. A person may, for instance, communicate to his or
her partner that he or she does not match this person’s
ideals. This communication may be direct or indirect,
verbal or nonverbal. In addition, some individuals may
erroneously infer that they do not meet their partner’s
ideals when, in fact, their partner believes that they do.
Additional research is required to demonstrate how peo-
ple infer how closely they match their partner’s ideals
and, thus, to clarify the reasons underlying this partner
effect.

As predicted, when controlling for partner effects,
partner discrepancy ratings mediated the link between
self-perceptions and perceived relationship quality, but
only for the warmth/trustworthiness dimension. This
pattern of results is consistent with our previous theoriz-
ing. Specifically, intimacy-related ideals and perceptions
in relationships should be among the most central and
important factors that people use to rate their partners
in long-term relationships, and judgments of warmth/
trustworthiness are inherently ambiguous and open to
distortion. These two factors might explain why more
positive self-perceptions lead to smaller partner discrep-
ancies, which, in turn, produce greater relationship satis-
faction. This process should be accentuated when the
motive for enhancement is strongly activated or when
the individual has had the time, motivation, and oppor-
tunity to change the nature of the relationship.

GENERAL DISCUSSION

Taken together, these studies add to our understand-
ing of ideals in close relationships in several ways. Sup-
port was provided for the significant role that partner
discrepancies have on relationship quality judgments in
two independent samples, using two different data ana-
lytic approaches, even after controlling for a number of
potential confounds. Guided by predictions derived
from the Ideal Standards Model, support also was pro-
vided for both the moderating effects of flexibility on
relationship quality assessments and for the mediating
role of partner discrepancies between self-ratings and
perceived relationship quality. The moderating effects
revealed that people reported the highest perceived
relationship quality when their partners matched their
ideals more closely and individuals were less flexible.
Perceived relationship quality was poorest, in contrast,
when partner discrepancies were large and individuals
were less flexible. The mediating effects indicated that
more positive self-ratings were related to smaller partner
discrepancies, and smaller partner discrepancies, in
turn, predicted higher perceived relationship quality.
Finally, this is the first time that partner effects have been
predicted, tested, and documented concerning rela-
tions between how one person’s ideal standards affect
their partner’s perceived relationship quality.

Ideal Flexibility

Ideal flexibility appears to play an important role in
affecting assessments of relationship quality. When peo-
ple determine the discrepancy between their current
partner and their ideal standards, their degree of flexi-
bility should help them decide how large the disparity can
be before regulatory behaviors are needed to reduce it.

Although the functional value of flexibility is clear,
the factors that generate the degree of flexibility are not
known. Both self-ratings and ideal standards were posi-
tively correlated with how flexible individuals were in
both studies, suggesting that self-perceptions may influ-
ence the establishment of both ideal standards and their
degree of flexibility. However, other factors might con-
tribute to the calibration of flexibility. For instance, peo-
ple may be more flexible on ideal dimensions that are
less important to them. This prospect is suggested by the
positive correlations between individuals’ ideal stan-
dards and their flexibility. The nature of the interactions
that people have with members of the opposite gender
(prior to establishing a relationship) or experiences
within their current relationship also may influence flex-
ibility. For instance, recent rejections by opposite-gender
persons may lead an individual to become more flexible
and willing to accept others with qualities that do not
closely match his or her ideal standards (Simpson et al.,
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in press). Alternately, if the motive for relationship and
partner idealization is paramount and partner discrep-
ancies are large, increasing the flexibility of one’s ideals
could be a short-term solution to maintaining relation-
ship satisfaction or commitment.

At present, we do not know how stable ideal flexibility
is relative to ideal standards. Fletcher, Simpson, and
Thomas (1999) have shown thatideal standards are rela-
tively stable but that people do shift their ideals in
response to partner discrepancies over a 3-month
period. We suspect, however, thatideal flexibility may be
more malleable than ideal standards. Adjusting one’s
flexibility may be more desirable and less costly than
shifting well-established ideal standards. People may
adjust their degree of flexibility to defend and maintain
their ideal standards while at the same time acknowledg-
ing that their partners do not fully match these stan-
dards. In essence, there may be situations in which peo-
ple cling to their ideals when faced with large but
possibly transient partner discrepancies, adopting a
wait-and-see strategy.

Comparisons of Self With the Partner’s Ideals

Earlier versions of the Ideal Standards Model focused
on discrepancies between individuals’ own ideal stan-
dards and perceptions of their current partners. The
presentresearch presents the first formal test of whether
people also are sensitive to how closely they match their
partners’ ideals. For all three ideal dimensions, and for
the warmth/trustworthiness dimension even after con-
trolling for global partner ratings, the significant part-
ner effects indicated that perceived relationship quality
was independently predicted by how closely individuals
matched their partners’ ideal standards. These results
suggest that (a) people may evaluate their partners/
relationships according to both their own as well as their
partners’ standards and (b) people may base regulatory
decisions on both comparisons. If individuals believe
that their partners fall short of their ideal standards, they
may decide to leave the relationship or alter either their
flexibility, their ideal standards, or their perceptions of
their current partner/relationship. These adjustments
should make partner discrepancies less threatening or
possibly decrease their magnitude. Individuals are in a
very different position, however, when they believe that
they fall short of their partners’ ideal standards. Such
persons may have to engage in different regulatory
behaviors to reduce the size of their partner’s discrep-
ancy. For instance, an individual may have to avoid con-
flict and showcase his or her best qualities in an effort to
more closely meet his or her partner’s standards. If this
person succeeds, the result ought to be improved rela-
tionship quality for both partners.

The emotions associated with each discrepancy also
should differ. A person who perceives his or her partner
as falling short of his or her ideals, for example, may feel
less satisfied with the relationship and be disappointed,
whereas a person who fails to match his or her partner’s
ideals may feel guilty and experience threats to his or her
self-esteem. Further research must determine whether
people engage in different types of relationship regula-
tory behaviors based on the source (self vs. partner) of
discrepancies and the specific emotions associated with
each type of discrepancy.

The Role of the Self

This research supports the view that self-perceptions
playan importantrole in understanding the contentand
structure of ideal standards. Past theorizing has typically
viewed the links between self-esteem and ideals in a global,
generically positive fashion. However, we believe that
associations between perceptions of the self, ideal part-
ners, partner discrepancies, and relationship assessments
should operate along specific ideal dimensions. In this
research, we found that more positive self-perceptions
on all three ideal dimensions were associated with
smaller partner discrepancies. However, as we predicted,
only in the case of the warmth/trustworthiness dimen-
sion did partner discrepancies consistently mediate the
link between self-perceptions and perceived relation-
ship quality.

One major advantage of investigating mate selection
in terms of the three ideal dimensions postulated in the
Ideal Standards Model, rather than in terms of a single
global positivity dimension, is that multiple dimensions
allow for logical trade-offs. For example, an individual
might perceive himself or herself as unattractive, moder-
ately well off in terms of status and resources, but excep-
tionally warm and trustworthy. Meaningful relations
between this individual’s self-perceptions, ideal stan-
dards, and relationship satisfaction could not be under-
stood unless information about each ideal dimension
was gathered separately. More speculatively, an individ-
ual’s self-concept might be structured around the three
ideal dimensions, at least in relationship domains.

Caveats and Conclusions

The present research advances our understanding of
how ideal standards, ideal flexibility, and self-ratings
affect relationship judgments, but it also raises many
intriguing questions. Although ideal flexibility moder-
ated perceived relationship quality assessments as we
predicted, the precise origins and functions of ideal flex-
ibility remain speculative. Similarly, the suggestion that
people may engage in relationship regulatory behaviors
depending on how closely they match their partner’s
ideal standards also remains speculative. Although peo-
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ple evaluate their relationships less positively when they
fall short of their partner’s ideals, they also may act in
ways to reduce their partner’s discrepancy perceptions
across time.

One limitation of the currentresearch is that all of the
data are cross-sectional in nature. Hence, it is not possi-
ble to draw causal inferences from the present studies.
Experimental or longitudinal research is needed to pin-
point the causes of ideal flexibility, to clarify the role that
flexibility plays in relationship well-being over time, and
to identify the regulatory behaviors that are engaged in
by people who fall short of their partner’sideal standards.

It also may be possible that people occasionally
encounter potential partners who surpass their ideal
standards. If this occurs, many people might be pleased
to date these individuals. However, some people might
feel threatened by persons who greatly surpass their ide-
als, preventing them from pursuing a relationship. The
present research cannot test these possibilities because
our measures only assessed whether current partners
matched (notexceeded) each individual’sideals. Future
research should address how ideal standards and their
flexibility are related to perceptions of relationship qual-
ity when dating partners actually exceed an individual’s
ideal standards.

Nonetheless, this research provides support for several
basic predictions derived from the Ideal Standards Model.
It also provides new insights into how self-perceptions
are related to ideal standards and their flexibility, and it
reveals the way in which ideal flexibility is related to part-
ner perceptions and relationship quality. Investigating
the role of ideal standards in close relationships is likely
to increase our understanding of both the structure and
functions of relationship cognition.

NOTES

1. This technique for assessing partner discrepancies is different
than the one employed by Fletcher, Simpson, Thomas, and Giles
(1999). We wanted to demonstrate that predictions derived from the
Ideal Standards Model could be supported using different methods of
assessing partner discrepancies.

2. LaGrange Multiplier tests (Lee & Bentler, 1980) were computed
to determine whether the paths that were set to be equal were statisti-
cally different from each other. These tests revealed no gender differ-
ences in this model. Note that although the paths were set to be equal,
the standardized path coefficients for men and women can differ
slightly due to differences in the variances of the observed variables.

REFERENCES

Aiken, L. S., & West, S. G. (1991). Multiple regression: Testing and interpret-
ing interactions. London: Sage.

Baldwin, M. W. (1992). Relational schemas and the processing of social
information. Psychological Bulletin, 112, 461-484.

Baron, R. M., & Kenny, D. A. (1986). The moderator-mediator variable
distinction in social psychological research: Conceptual, strategic,
and statistical considerations. Journal of Personality and Social Psychol-
ogy, 51, 1173-1182.

Bentler, P. M. (1995). EQS structural equations program manual. Encino,
CA: Multivariate Software, Inc.

Bowlby, J. (1982). Attachment and loss: Vol. 1. Attachment. London:
Hogarth.

Brehm, S. S. (1992). Intimate relationships. New York: McGraw-Hill.

Brislin, R. W., & Lewis, S. A. (1968). Dating and physical attractiveness:
Replication. Psychological Reports, 22, 976.

Buss, D. M., & Schmitt, D. P. (1993). Sexual strategies theory: A contex-
tual evolutionary analysis of human mating. Psychological Review, 11,
204-232.

Byrne, D., Ervin, C. E., & Lamberth, J. (1970). Continuity between the
experimental study of attraction and real-life computer dating.
Journal of Personality and Social Psychology, 16, 157-165.

Fletcher, G.J.O., & Simpson, J. A. (in press). Ideal standards in close
relationships. In J. P. Forgas, K. D. Williams, & L. Wheeler (Eds.),
The social mind: Cognitive and motivational aspects of interpersonal
behavior. Cambridge, UK: Cambridge University Press.

Fletcher, G.J.O., Simpson, J. A., & Thomas, G. (1999). Therole of ideals in
early relationship development. Unpublished manuscript, University of
Canterbury, Christchurch, New Zealand.

Fletcher, GJ.O., Simpson, J. A., Thomas, G., & Giles, L. (1999). Ideals
in intimate relationships. Journal of Personality and Social Psychology,
76, 54-71.

Hendrick, C., Hendrick, S. S., & Adler, N. (1988). Romantic relation-
ships: Love, satisfaction, and staying together. Journal of Personality
and Social Psychology, 54, 980-988.

Hester, C. (1996). The relationship of personality, gender, and age to
adjective check list profiles of the ideal romantic partner. Journal of
Psychological Type, 36, 28-35.

Hu, L., & Bentler, P. M. (1995). Evaluating model fit. In R. H. Hoyle
(Ed.), Structural equation modeling: Concepts, issues, and application
(pp- 76-99). London: Sage.

Kashy, D. A., & Kenny, D. A. (in press). The analysis of data from dyads
and groups. In H. T. Reis & C. M. Judd (Eds.), Handbook of research
methods in social psychology. New York: Cambridge University Press.

Kenrick, D. T., Groth, G. E., Trost, M. R., & Sadalla, E. K. (1993). Inte-
grating evolutionary and social exchange perspectives on relation-
ships: Effects of gender, self-appraisal, and involvement on level of
mate selection. Journal of Personality and Social Psychology, 64,
951-969.

Lee, S. Y., & Bentler, P. M. (1980). Some asymptotic properties of con-
strained generalized least squares estimation in covariance struc-
tural models. South African Statistical Joural, 14, 121-136.

Lund, M. (1985). The development of investment and commitment
scales for predicting continuity of personal relationships. Journal of
Social and Personal Relationships, 2, 3-23.

Murray, S. L., & Holmes, J. G. (1997). A leap of faith? Positive illusions
in romantic relationships. Personality and Social Psychology Bulletin,
23, 586-604.

Murray, S. L., Holmes, J. G., & Griffin, D. W. (1996). The benefits of
positive illusions: Idealization and the construction of satisfaction
in close relationships. Journal of Personality and Social Psychology, 70,
79-98.

Regan, P. C. (1998a). Minimum mate selection standards as a function
of perceived mate value, relationship context, and gender. Journal
of Psychology & Human Sexuality, 10, 53-72.

Regan, P. C. (1998b). What if you can’t get what you want? Willingness
to compromise ideal mate selection standards as a function of sex,
mate value, and relationship context. Personality and Social Psychol-
ogy Bulletin, 24, 1294-1303.

Rubin, Z. (1970). Measurement of romantic love. Journal of Personality
and Social Psychology, 16, 265-273.

Sherif, M., & Hovland, C. I. (1961). Social judgment: Assimilation and con-
trast effects in communication and attitude change. New Haven, CT: Yale
University Press.

Simpson, J. A. (1987). The dissolution of romantic relationships: Fac-
tors involved in relationship stability and emotional distress. Journal
of Personality and Social Psychology, 53, 683-692.

Simpson, J. A., Fletcher, G.J.O., & Campbell, L. (in press). The struc-
ture and function of ideal standards in close relationships. In
GJ.O Fletcher & M. Clark (Eds.), Blackwell handbook of social psychol-
ogy: Interpersonal processes. Oxford, UK: Blackwell.



462  PERSONALITY AND SOCIAL PSYCHOLOGY BULLETIN

Sternberg, R. J., & Barnes, M. L. (1985). Real and ideal others in Received July 7, 1999
romantic relationships: Is four a crowd? Journal of Personality and Revision accepted March 8, 2000
Social Psychology, 49, 1586-1608.

Tesser, A., & Brodie, M. (1971). A note on the evaluation of a “com-
puter date.” Psychonomic Science, 23, 300.



